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Master of Science, Curriculum and Instruction
The Master of Science in Curriculum and Instruction is a competency-
based degree program designed for K-12 teachers who are interested 
in improving their teaching practice and leading innovation in teaching 
and learning. The program is built in alignment with the National Board 
Professional Teaching Standards and the National Education 
Association's Teacher Leadership Competencies. Intended to be 



Understanding the Competency-Based Approach 
Practically speaking, how do competency-based programs like those offered at Western Governors 
University (WGU) work? Unlike traditional universities, WGU does not award degrees based on 
completion of a certain number of credit hours or a certain set of required courses. Instead, you will earn 
your
degree
by
demonstrating
your
skills,
knowledge,
and
understanding
of
important
concepts.





Progress through a degree program is governed not by the amount of time you spend in class but by your 
ability to demonstrate mastery of competencies as you complete required courses. Of course, you will 
need to engage in learning experiences as you review competencies or develop knowledge and skills in 
areas in which you may be weak. To help you acquire the knowledge and skills you need to complete 
your courses and program, WGU provides a rich array of learning resources. Your program mentor will 
work closely with you to help you understand the competencies required for your program and to help you 
create a schedule for completing your courses. You will also work closely with course instructors as you 
engage in each of your courses. As subject matter experts, course instructors will guide you through the 
content
you
must
master
to
pass
the
course
assessments.





The benefit of this competency-based system is that it enables students who are knowledgeable about a 
particular subject to make accelerated progress toward completing a degree, even if they lack college 
experience. You may have gained skills and knowledge of a subject while on the job, accumulated 
wisdom through years of life experience, or already taken a course on a particular subject. WGU will 
award your degree based on the skills and knowledge that you possess and can demonstrate—not the 
number
of
credits
hours
on
your
transcript.



Accreditation
Western Governors University is the only university in the history of American higher education to have 
earned
accreditation
from
four
regional
accrediting
commissions.
WGU's
accreditation
was
awarded
by

(1) the Northwest Commission on Colleges and Universities, (2) the Higher Learning Commission of the 
North Central Association of Colleges and Schools, (3) the Accrediting Commission for Community and 
Junior Colleges of the Western Association of Schools and Colleges, and (4) the Accrediting Commission 
for Senior Colleges and Universities of the Western Association of Schools and Colleges. The university’s 
accreditation status is now managed by the Northwest Commission on Colleges and Universities 
(NWCCU), which reaffirmed WGU's accreditation in February 2020. The WGU Teachers College is 
accredited at the initial-licensure level by the Council for the Accreditation of Educator Preparation 
(CAEP) and by the Association of Advancing Quality in Educator Preparation (AAQEP) . The nursing 
programs are accredited by the Commission on Collegiate Nursing Education (CCNE). The Health 
Information Management program is accredited by the Commission on Accreditation for Health 
Informatics and Information Management Education (CAHIIM). The College of Business programs are 
accredited
by
the
Accreditation
Council
for
Business
Schools
and
Programs
(ACBSP).


The Degree Plan
The focus of your program is your personalized Degree Plan. The Degree Plan is a detailed blueprint of 
the courses you will need to complete in order to earn your degree. The Degree Plan also lays out the 
accompanying learning resources and assessments that compose your program. The list of courses in 
the Degree Plan is often referred to as the standard path. The amount of time it takes to complete your 
program depends on both the amount of new information you need to learn and the amount of time you 
plan
to
devote
each
week
to
study.



Students vary widely in the specific skills and information they need to learn. For example, some students 
may be highly knowledgeable in a particular subject matter and would not need to engage in new learning 
opportunities. Other students may find that portions of the program require them to learn new information 
and that they need to take an online class or participate in a study module to acquire the knowledge and 
skills needed to fulfill program competencies in that area. Some individuals may be able to devote as little 
as 15–20 hours per week to the program, while others may need to devote more time. For this reason, 
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'Requirement Satisfied' (RS) in some cases.  Refer to your specific program transfer guidelines to 
determine what can be satisfied by previously earned college credits. In most cases, WGU does not 
accept college transfer credits at the graduate (master’s) level. Students entering graduate programs 
must have their undergraduate degree transcripts verified before being admitted to WGU. In addition to a 
program’s standard course path, there may be additional state-specific requirements.

Click here for the Student Handbook

WGU does not waive any requirements based on a student's professional experience and does not 
perform a "résumé review" or "portfolio review" that will automatically waive any degree requirements. 
Degree requirements and transferability rules are subject to change in order to keep the degree content 
relevant
and
current.



Remember, WGU's competency-based approach lets you take advantage of your knowledge and skills, 
regardless of how you obtained them. Even when you do not directly receive credit, the knowledge you 
possess
may
help
you
accelerate
the
time
it
takes
to
complete
your
degree
program.


Continuous Enrollment, On Time Progress, and Satisfactory Academic 
Progress

WGU is a “continuous enrollment” institution, which means you will be automatically enrolled in each of 
your new terms while you are at WGU. Each term is six months long. Longer terms and continuous 
enrollment allow you to focus on your studies without the hassle of unnatural breaks between terms that 
you would experience at a more traditional university. At the end of every six-month term, you and your 
program mentor will review the progress you have made and revise your Degree Plan for your next six- 
month
term.



WGU requires that students make measurable progress toward the completion of their degree programs 
every term. We call this “On-Time Progress,” denoting that you are on track and making progress toward 
on-time graduation. As full-time students, graduate students must enroll in at least 8 competency units 
each term, and undergraduate students must enroll in at least 12 competency units each term. 
Completing at least these minimum enrollments is essential to On-Time Progress and serves as a 

http://cm.wgu.edu/


required to demonstrate your skills and knowledge by completing the assessment(s) for each course. In 
general there are two types of assessments: performance assessments and objective assessments. 
Performance assessments contain, in most cases, multiple scored tasks such as projects, essays, and 
research papers. Objective assessments include multiple-choice items, multiple-selection items, 
matching, short answer, drag-and-drop, and point-and-click item types, as well as case study and video- 
based items. Certifications verified through third parties may also be included in your program. More 
detailed
information
about
each
assessment
is
provided
in�嘀嘀䠀嘀嘀偒甹䘮匀唀刀夀䰀䜀䠀䜀̀䰀儀seet1祢栳‭㘸⹲潧牡洮⁍潲攠

https://cm.wgu.edu/t5/Frequently-Asked-Questions/Can-I-use-my-mobile-device-for-learning-resources/ta-p/396


Standard Path for Master of Science, Curriculum and Instruction





course plan together.

● The learner reflects on instructional practice in order to identify opportunities for professional growth in meeting the 
needs of all learners.

● The learner develops a professional growth plan that includes short- and long-term goals and actionable steps for 
achieving those goals to continually improve the learner’s teaching practice. 

● The learner incorporates evidence-based practices learned through research and training to continue improving their 
practice and achieve professional goals. 

The Collaborative Leader
The Collaborative Leader demonstrates strategies teacher leaders can use to collaborate with other professionals, families, 
and communities to build strong relationships and improve school effectiveness. This course examines  models of 
collaboration and the benefits and challenges of collaboration. It also examines the characteristics of effective professional 
development and explains how to collaboratively design effective professional development opportunities for educators. 
Finally, this course demonstrates how accomplished teachers can build relationships with families and the community to 
create a positive learning experience for students. There are no prerequisites for this course. 

This course covers the following competencies:

● Begin your course by discussing your course planning tool report with your instructor and creating your personalized 
course plan together.

● The graduate collaborates with team members to address common instructional goals and improve teaching and 
learning.

● The graduate plans professional development opportunities that address curricular or instructional needs to improve 
school effectiveness.

● The graduate collaborates with families and communities to enrich learning and build productive relationships.

Curriculum and Instruction

Differentiated Instruction
Differentiated Instruction examines how the classroom environment and students’ readiness levels, interests, and learning 
profiles influence learning. K–12 educators taking this course will acquire a deep understanding of their students in order to 
differentiate their curriculum, instruction, and assessments in response to individual students’ needs. This course will allow 
students to also learn how to effectively monitor and communicate students’ progress toward standards and adjust their 
practice as needed to empower students and nurture their abilities and aptitudes. As a result of their learning in this course, 
K–12 teachers will be prepared to act as catalysts for differentiation within their schools and districts. There are no 
prerequisites for this course. 

This course covers the following competencies:

● Begin your course by discussing your course planning tool report with your instructor and creating your personalized 
course plan together.

● The graduate examines the role the teacher and the learning environment play in supporting differentiated instruction.

● The graduate analyzes students’ readiness levels, interests, and learning profiles so the graduate can respond 
effectively to individual differences. 

● The graduate modifies content, process, and product in order to deliver instruction that takes into account individual 
students’ differences.

● The graduate plans how to track ongoing learner development in order to evaluate and report individual students’ 
progress against standards.

Designing Curriculum and Instruction II
Designing Curriculum and Instruction II examines commonly used curriculum and instructional models and demonstrates 
how they can be used during the design process to achieve curricular and instructional goals. This course demonstrates 
how to design curriculum and instruction that leverages digital tools to facilitate deep, authentic learning and provides 
strategies for ensuring successful curriculum implementation. Designing Curriculum and Instruction I is a prerequisite for this 
course.

This course covers the following competencies:

MSCIN  202404 © 2019 Western Governors University  12/12/23 8



● Begin your course by discussing your course planning tool report with your instructor and creating your personalized 
course plan together.

● The learner applies curriculum models to inform the design process and achieve curricular goals. 

● The learner applies instructional models to design effective and engaging learning experiences.

● The learner designs authentic learning activities that leverage digital tools to maximize active, deep learning.

● The learner develops strategies to support stakeholders in implementing curriculum for a diverse group of students. 

Assessment

Standards-Based Assessment
Standards-Based Assessment teaches candidates how to unpack academic standards to determine the essential learnings 
within the standards that should be assessed. This course teaches candidates how to determine, based on academic 
standards, which topics should be assessed and how to use proficiency statements to create and score standards-based 
assessments. This course also prepares candidates to analyze assessment data and develop a holistic assessment system 
for a specific subject and grade level. Differentiated Instruction is a prerequisite for this course.

This course covers the following competencies:

● Begin your course by discussing your course planning tool report with your instructor and creating your personalized 
course plan together.

● The graduate unpacks academic standards to determine the knowledge and skills that must be assessed for a given 
subject and grade level.

● The graduate designs assessments that measure how well students have mastered specific knowledge and skills 
described in local, state, or national learning standards. 

● The graduate analyzes assessment data to draw conclusions about students' progress and address any gaps in 
learning.

● The graduate develops an assessment system that outlines when and how teachers will measure student progress 
toward learning goals.

Research

Data-Informed Practices
Data-Informed Practices focuses on the development of data literacy skills. This course teaches candidates about the 



of the investigation, anticipated obstacles, and ethical considerations.

●



Accessibility and Accommodations
Western Governors University is committed to providing equal access to its academic programs to all qualified 
students.
WGU’s
Accessibility
Services team
supports
this
mission
by
providing
support,
resources,
advocacy,

collaboration, and academic accommodations for students with disabilities and other qualifying conditions under the 
Americans with Disabilities Act (ADA). WGU encourages student to complete the Accommodation Request Form as 
soon as they become aware of the need for an accommodation.  Current and prospective students can reach the 
Accessibility Services team Monday through Friday 8:00 a.m. to 5:00 p.m. MST at 1-877-HELP-WGU 
(877-435-7948) x5922 or at ADASupport@wgu.edu. 

Need More Information?  WGU Student Services
WGU’s Student Services team is dedicated exclusively to helping you achieve your academic goals. The 
Student Services office is available during extended hours to assist with general questions and requests. 
The Student Services team members help you resolve issues, listen to student issues and concerns, and 
make
recommendations
for
improving
policy
and
practice
based
on
student
feedback.





Student Services team members also assist with unresolved concerns to find equitable resolutions. To 
contact the Student Services team, please feel free to call 877-435-7948 or e-mail 
studentservices@wgu.edu. We are available Monday through Friday from 6
BT
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