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WGU bases the earning of a degree on a candidate’s demonstration of competency. Competency may be thought of as "possessing and 
demonstrating the knowledge, skills, and abilities to perform at the appropriate level for the degree being awarded." Subject matter experts 
draw upon practical experience, job task analyses, published standards, and other research to define competence. WGU's competency-based 
approach provides evidence, collected through rigorous assessment throughout each program, to ensure that each candidate is competent. 

 
WGU measures progress through “competency units” rather than traditional “credit hours.” Competency units correlate to course outcomes 
without regard for the time it takes a student to achieve mastery. Appropriately designed and psychometrically-sound student assessments 
like performance tasks, objective exams, live observations, and simulations are direct indicators of knowledge and skill acquired. Students 
receive credit by passing all assessments to demonstrate competency. Students are either considered competent or not for each assessment; 
there are neither subjective scales of traditional grades nor the capacity to “make up” for a low grade on one assessment by excelling at 
another. WGU’s high standard of mastery has been designed to equate to a 3.00 on a 4.00 GPA scale. All courses in WGU’s curricula have been 
designed to associate competency units with credit hours. For example, the learning outcomes and course objectives that would be 
appropriate for a traditional 3-credit course are included and assessed in a 3-competency-unit course at WGU. 

WGU established the School of Education (SoE) in 2022. The SOE comprises higher education and workforce learning programs, early college 
pathways, the College of General Education, and Teachers College.  Educator preparation programs are housed in the Teachers College which 
has academic and operational authority over all licensure programs.  

Assessment data included in this report reflect cumulative ratings, or all iterations of the assessments taken by all students during the 
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MAT, Mathematics Education (Middle Grades) 

BS, Mathematics Education (Secondary) 

MAT, Mathematics Education (Secondary Education) 

BS, Science Education (Middle Grades) 

BS, Science Education (Secondary Chemistry) 

BS, Science Education (Secondary Physics) 

BS, Science Education (Secondary Earth Sciences) 

BS, Science Education (Secondary Biological Sciences) 

MAT, Science Education (Secondary), includes Chemistry, Biological Sciences, Earth Sciences, and Physics. 

Program removed from review: 

PB, Elementary Education (retired in 2020, in teach out) 

Program added to review:  

MAT, Special Education K-12 (added on May 1, 2021) 

 
All data in this report are current as of August 31, 2022. 
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BS, Science Education (Middle Grades) ! Science Middle Grade ! 41 :6!
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3. Program Performance Indicators 

The program performance information in Table 2 applies to the academic year indicated in Table 1. 

Table 2. Program Performance Indicators 

A. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals 
earning more than one credential may be counted in more than one line above but only once here. 

9,653 

B. Total number of unique completers (across all programs) included in Table 1. This figure is an unduplicated count, i.e., 
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Although the candidate response rate was lower this year, the employer response rate was slightly higher, with 97 of these employers 
responding to the survey in 2021-2022 (61 responded in 2020-21). The majority of employers reported satisfaction with the completer’s 
preparation on all standards. Completers and their employers tended to agree on how well TC prepares candidates on the INTASC standards. 
A notable difference is completers gave Content Knowledge (80.85%) the lowest rating, while employers gave this area the highest rating. The 
total percent of employers who said the completer was Extremely Well and Very Well prepared ranges from 76.45% on Learner and Learning 
to 84.07% on Content Knowledge.   

Employer Survey Results 
 Extremely Well Very Well Total 

Content Knowledge 27.77% 56.30% 84.07% 
Learner and Learning 27.64% 48.81% 76.45% 
Instructional Planning 23.97% 58.10% 82.07% 

Professional Responsibilities 39.98% 43.78% 83.76% 
 

H. Narrative explanation of how the program investigates employment rates for program completers, with a characterization of 
findings. This section may also indicate rates of completers’ ongoing education, e.g., graduate study. 

TC systematically tracks completers after they enter the teaching profession to evaluate the WGU programs’ impact on teacher success. One 
tool we use is a pair of surveys sent to completers and their employers. Completers are asked if they are employed as teachers, employed but 
not as teachers, or if they are not employed. Completers who submitted the survey in 2021-2022 reported: 
 
Teaching, full time - 41.69% 
Teaching, part time - 13.67% 
Total Teaching – 55.35% 
 
Employed full time, but not in teaching – 17.85% 
Employed part time, but not in teaching – 5.91% 

 

4. Candidate Academic Performance Indicators 

Tables 3 and 4 report on select measures of candidate/completer performance related to AAQEP Standards 1 and 2, including the 
program’s expectations for successful performance and indicators of the degree to which those expectations are met.  
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Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance 

Provider-Selected Measures Explanation of Performance 
Expectation 

Level or Extent of Success in Meeting 
the Expectation 

WGU-TC is a competency-based program. All 
courses and all programs have embedded 
competencies. 

In order pass a course, candidates must all 
demonstrate competencies at 3.0 GPA 
equivalent. In order to meet program 
completion requirements, candidates must 
pass all courses. 

100% of completers meet program 
competencies. 

Demonstration Teaching (DT)  
Final Evaluation 

DT evaluation is scored and evaluated by 
INTASC standards, with multiple aspect 
ratings within each standard. Candidates 
need an overall score of 3.0, with all 
standards passed. 
Scoring levels are as follows: 
0 = Not Observed. The candidate did not 
demonstrate the teaching practice. 
1 = Emerging. The candidate demonstrates 
through their knowledge or skills that they 
require significant remediation to improve 
the teaching practice. The candidate requires 
sustained, intensive support in order to 
achieve success. 
2 = Learning. The candidate demonstrates 
through their knowledge or skills that they 
are learning and require some additional 
practice to fully demonstrate competency for 
the teaching practice. The candidate lacks 
professional confidence and requires 

Data reflect cumulative ratings, or all 
iterations of the assessments taken by all 
students during the designated data cycle. 
 
Fall 2020= 3.51 
Spring 2021 = 3.57 
Fall 2021 = 3.58 
Spring 2022 = 3.66 
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additional support in order to achieve 
success. 
3 = Competent. The candidate demonstrates 
through their knowledge or skills that they 
are fully competent to meet the teaching 
practice. The candidate is generally confident, 
competent, and demonstrates potential for 
success. 

Licensure Exams Pass with score greater than 80% The overall pass rate on Praxis was 98.97% in 
2021-2022. 

 

Table 4. Expectations and Performance on Standard 2: Completer Professional Competence and Growth 

Provider-Selected Measures Explanation of Performance 
Expectation 

Level or Extent of Success in Meeting 
the Expectation 

EdTPA The overall pass rate for the EdTPA for TC is 
greater than 90%. As a program requirement, 
candidates are expected to achieve the 
minimum performance expectation that 
WGU has established.  

The overall pass rate on EdTPA was 92.31% in 
2021-2022. 

Demonstration Teaching (DT)  
Final Observation 

DT evaluation is scored and evaluated by 
INTASC standards, with multiple aspect 
ratings within each standard. Candidates 
need an overall score of 3.0 with all standards 
passed in order to successfully complete the 

Data reflect cumulative ratings for all 
iterations of the assessments taken by all 
students during the designated data cycle. 
 
Fall 2020 = 3.18 
Spring 2021= 3.33 
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demonstration teaching experience. Scoring 
levels are as follows: 
0 = Not Observed. The candidate did not 
demonstrate the teaching practice. 
1 = Emerging. The candidate demonstrates 
through their knowledge or skills that they 
require significant remediation to improve 
the teaching practice. The candidate requires 
sustained, intensive support in order to 
achieve success. 
2 = Learning. The candidate demonstrates 
through their knowledge or skills that they 
are learning and require some additional 
practice to demonstrate competency for the 
teaching practice. The candidate lacks 
professional confidence and requires 
additional support in order to achieve 
success. 
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and competence, is able to work with 
increasing independence, and demonstrates 
a strong potential for success. 

Professional Portfolio Candidates must achieve competency in all 
performance aspects as measured by the task 
rubrics.  The scoring levels are: 
0 = Not evidence 
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